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Medium-Term Trends

* The competitive labor market is loosening somewhat

« Lane’s economy continues to be diverse with lots of long-term
hiring needs

 The wage gap persists, both geographically and
demographically

« The workforce is changing, though equality of opportunity
remains a concern




Unemployment is near record lows

Seasonally Adjusted Unemployment Rate
16

14
12

10

8 —Lane
—Qregon

2

0
2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024

epartment

Empitg;ﬁzﬁ;
Source: Oregon Employment Department, Local Area Unemployment Statistics G




9.0

8.0

7.0

6.0

5.0

4.0

3.0

2.0

1.0

0.0

Labor market is tight, but less than in 2022
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Lane has a diverse economy with multiple base industries

Employment by Industry, Apr. 2024
Not Seasonally Adjusted

Private Education and Health Care

Trade, Transportation and Ultilities

17%

Professional and Business Services 1%

10%

Leisure and Hospitality

9%

|

Manufacturing

Private

5%

]

Mining, logging & construction

5%

|

Financial Activities

Other Services 3%

L

Information 1%

E

Education 12%

All Other

|

Public

7%

I

0% 5% 10% 15%
Source: Oregon Employment Department, Current Employment Statistics

mLane
OuU.S.

2

19%

Greater concentration in:
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health care

« Manufacturing

* Public education

Less concentration in:

 Professional services
* |nformation

O % State of Oregon
Employment
Department



“Sector strategies” approach focuses on portfolio of important industries

Employment and Wages in Lane County Industries, Annual Average 2023

Annual Average

Industry Establishments Employment

Average Wage

All Industries 14,970 157,088 $56,346

Tech $98,621
Transportation $55,442
Wood Products 237 6,125 $67,202

Source: Oregon Employment Department C
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N major industries are projected to add jobs over 10 years

Projected Employment Change, 2022-2032

®m Employment Change
Trade, Transportation and Ultilities 5%
Health Care and Social Assistance 16%
Leisure and Hospitality 15%
2%

Professional and Business Services

—

Educational Services
Manufacturing
Self-Employment
Government
Financial Activities

Construction

—

I =
S [glglga
~ o\o\Eo\
O\ o

0%

Other Services

Natural Resources

15%

Information

(@)

500 1,000 1,500 2,000 2,500 3,000 3,500 4,000 4,500

Source: Oregon Employment Department, 2022-2032 Industry Employment Projections @gmm




The vast majority of job openings are due to replacement

Projected Employment Change, 2022-2032

®m Employment Change Replacement Openings
Trade, Transportation and Utilities [l 96%
Health Care and Social Assistance [N 88%
Leisure and Hospitality [ 92%
Professional and Business Services [l 90%
Educational Services [l 95%
Manufacturing |l 93%
Self-Employment [l 92%
Government [l 92%
Financial Activities |l 97%
Construction [l 87%
Other Services |  92%
Natural Resources | —86%
Information | — 86%
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Source: Oregon Employment Department, 2022-2032 Industry Employment Projections @gmgg{




The fastest growing jobs are skewed towards health and tech

Fastest Growing Jobs 2022-2032
Lane County occupations employing 50+ in 2022

Nurse Practitioners — 48%

Occupations on

Data Scientists I 307 average are projected
to grow 10% during this
Video Editors [ 38 % time
Veterinary Assistants 37% Vet Assistants, Vet
Health Services Managers | 36% Techs, and PT
Assistants only
Physical Therapist Assistants [ 36% occupations on this list

with competitive entry

Physician Assistants 35% level education of AA or

Veterinary Techs 359, less
Veterinarians 339%,
Mental Health Counselors 32%

State of Oregon
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Department

Source: Oregon Employment Department, 2022-2032 Occupational Employment Projections G



While jobs with the most growth openings are more varied

Lane County occupations with the most growth openings, 2022-2032

Home Health & Personal Care Aides
Fast Food & Counter Workers

Cooks, Restaurant

Educational & Library Workers, Other
General & Operations Managers
Supervisors of Food Prep Workers
Mental Health Counselors

Personal Care & Service Workers, Other

Software Developers

Janitors & Cleaners

o
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Source: Oregon Employment Department, 2022-2032 Occupational Employment Projections

1,200

Educational
requirements are more
varied in this group

Four of 10 have
competitive entry level
education of a
Bachelor’s degree
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The income gap with the U.S. persists but has shrunk in the last 10 years

Per Capita Income as a Percent of the United States
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https://apps.bea.gov/regional/bearfacts/

More Lane residents graduated high school and some college experience

Educational Attainment

Population 25+

m Lane County ® Oregon o United States
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Source: U.S. Census Bureau ACS 2022 1-year estimates @%’L‘?mﬂ%
Population by highest level of education (Table B15002) View table ,



https://censusreporter.org/data/table/?table=B15002&primary_geo_id=05000US41039&geo_ids=05000US41039,04000US41,01000US

Geographic distribution of education isn’t equal
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https://data.census.gov/map/050XX00US41039$0600000/ACSST5Y2022/S1501/S1501_C02_014E?q=educational%20attainment&layer=VT_2022_060_00_PY_D1&loc=43.7850,-122.5396,z7.6185

Labor Force Participation

Labor Force Participation Rate (LFPR)
Percentage of the total population that has a job (employed) or is making efforts to find a job but
doesn’t have one (unemployed). Both those numbers together are the labor force.

Some examples of participation in the labor force: Some examples of non-participation:
Someone who Someone who
* has been laid off and is looking actively for a new * is retired and not looking for work
job » has stopped actively looking for work because of
 is working two jobs (counted once) perceived or actual barriers to employment
» has been out of the workforce for five years to  is caring for an elderly parent and is not able to
raise children, but is actively looking to return to accept employment
work

» works part time but wishes to work full time

State of Oregon
Employment
Department




Labor Force Participation

The point of the thought exercise is not to maximize the
rate, but instead think about what barriers could be
removed to everyone’s benefit.

« Many reasons people may not be in the workforce
* There is no natural/“correct” rate

Questions we should ask:
 Who/where should we compare to?
 When should we compare to?
 How can we or do we excel?




Example of variation: unemployment is higher for young people

Average Annual Unemployment by Age Category
Oregon, 1999-2023
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Labor force participation rates vary by age and over time
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Oregon Labor Force Participation Rates by Age Group

Age 25 to 54

RN T U T \_\/\ Age 16 to 24

Age 55 and Over
NN

~—_ /_._/\/N \/_/A‘L-\

1978 1980 1982 1984 1986 1988 1990 1992 1994 1996 1998 2000 2002 2004 2006 2008 2010 2012 2014 2016 2018 2020 2022

Source: U.S. Bureau of Labor Statistics, Current Population Survey

State of Oregon
Employment
Department




Who's in the labor force, and who could be?

A Glimpse at Lane’s “Latent Labor Force”

Link to article on Quality Info

Population 16+
Lane County, 2022

m Current Labor Force = Not in labor force
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https://www.qualityinfo.org/-/a-glimpse-at-lane-s-latent-labor-force-?redirect=%2Flane

Who's in the labor force, and who could be?

Labor Force participation by age

Lane County, 2022 Counterfactual:
m Labor Force = Revised Labor Force Highest historical Labor
Force Participation Rate

(LFPR)
41%, +8,000 55 and older: 41% - 2012

55+ years

20 to 24 years 79%. +2.100 20 to 24: 79% - 1987

16 to 19 years
58%, +2,500

16 to 19: 58% - 1979
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Source: Oregon Employment Department, U.S. Census Bureau ACS table S2301 @’L‘?mﬂ%




Who's in the labor force, and who could be?

Women's Labor Force Participation
Lane County, 2022

mLabor Force = Revised Labor Force

Counterfactual:
Equivalent to similar-aged men’s LFPR of 82%

With children under 6
and 6to 17

Female (20 to 64)

With children under 6
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Who's in the labor force, and who could be?

Labor Force Participation Rate
Lane County, 2022

mLabor Force = Revised Labor Force

Counterfactual:
With any Equivalent to LFPR of
disability (20 total population in age
to 64) range (79%)
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‘The workforce is diversifying rapidly in recent years

Net Change in Workers 2001-2023

162% ® Hispanic or Latino
10,180

- 96% w Asian
2.210
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Henry Fields
Workforce Analyst, Lane and Douglas counties

(541) 359-9178



mailto:Henry.L.Fields@employ.oregon.gov
https://www.qualityinfo.org/staff?staffid=fieldshl&companyid=10155

	Slide Number 1
	Medium-Term Trends
	Unemployment is near record lows
	Labor market is tight, but less than in 2022
	Slide Number 5
	Slide Number 6
	All major industries are projected to add jobs over 10 years
	The vast majority of job openings are due to replacement
	The fastest growing jobs are skewed towards health and tech
	While jobs with the most growth openings are more varied
	The income gap with the U.S. persists but has shrunk in the last 10 years 
	More Lane residents graduated high school and some college experience
	Geographic distribution of education isn’t equal
	Labor Force Participation
	Labor Force Participation
	Example of variation: unemployment is higher for young people
	Labor force participation rates vary by age and over time
	Who’s in the labor force, and who could be?
	Who’s in the labor force, and who could be?
	Who’s in the labor force, and who could be?
	Who’s in the labor force, and who could be?
	Slide Number 22
	Henry Fields�Workforce Analyst, Lane and Douglas counties�Henry.L.Fields@employ.oregon.gov �(541) 359-9178��Recent Publications and Presentations

